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This April–June 2026 edition 
of the Makerere University 
Newsletter captures a decisive 

push toward becoming a research-
led institution. Vice Chancellor 
Prof. Barnabas Nawangwe’s college 
engagements emphasized prioritizing 
graduate training to ensure research 
addresses Uganda’s and Africa’s 
development needs.

New Memoranda of Understanding 
are deepening collaborative research, 
staff and student exchanges, and 
the conversion of knowledge into 
practical solutions. The upgraded 
Makerere Financial Management 
System (Mak-FMS), launched this 
quarter, exemplifies institutional 
innovation by enabling fully 
paperless financial processes that 
boost efficiency, transparency and 
accountability.

Individual achievement also 
highlights our global reach. Mr. 
Kiggundu Muhammed’s win in the 
University of Groningen’s Erasmus+ 

African Perspectives Video Contest 
showcases how Makerere minds 
contribute distinctive African insights 
to international discourse. 
Complementary efforts, such as 
the sign-language training for 
undertaking Pharmacy students, 
demonstrate research-informed 
practice that advances inclusive 
service delivery.

Together, these developments 
confirm that Makerere’s research 
output is growing in both scale 
and relevance. As Makerere natures 
cultivate the next generation of 
scholars and innovators, we remain 
committed to producing knowledge 
that transforms lives, strengthens 
communities, and positions Uganda 
as a continental leader in higher 
education and innovation. As We 
Build for the Future

Enjoy the issue!

Eunice Rukundo 
Deputy Chief, Public Relations.

The upgraded 
Makerere 
Financial 
Management 
System (Mak-

FMS), launched this 
quarter, exemplifies 
institutional 
innovation by 
enabling fully 
paperless financial 
processes that 
boost efficiency, 
transparency and 
accountability.
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Research, Innovation 
and Impact: Makerere’s 
Forward Momentum
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Global Erasmus+ Video Contest

Prevention First: Makerere Builds Stronger 
Defences Against Gender-Based Violence

From the Pool to the Board Games to 
the Court: Makerere’s Sports Excellence 
continues

The VCM Design Week 2026, was a 
six-day exhibition organized by the 
Department of Visual Communication 
and Multimedia (DVCM). P.5

CEDAT recently convened a research 
dissemination session to share findings 
on the role of carbon offsetting in 
Uganda’s brick industry. P.7 

From May 4–15, 2026, the Margaret 
Trowel School of Industrial and Fine 
Art (MTSIFA) unveiled Biomorphic 
Abstraction in Textile Surface Design.P.8

Creativity and 
Professional Readiness 

Benefits of Carbon 
Offsetting in Brick 
Production:

Biomorphic Abstraction 
in Textile Surface Design
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Makerere 
Researcher 
innovates 
Solar Water 
Pump

Makerere-led Innovation Powers Biogas 
Production & Sustainable Agriculture in 
Western Uganda.

Invest More in Graduate 
Training & Research 
to Spur Africa’s 
Transformation – Prof. 
Nawangwe

Makerere Impact: 
Turning Food Waste into 
Wealth in Mbarara

HIV Research:  
Bridging Traditional 
Medicine and 
Modern Science
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FROM FROM 
THEORETICAL THEORETICAL 

RESEARCH  RESEARCH  
TO IMPACTTO IMPACT

Biotech Class 2026 showcases outputs – Pg8

The Public Interest Law (PILAC) held its 
13th Clinical Legal Education (CLE) Moot on 
14th May 2026 in the Makerere University 
School of Law (SoL) Moot Court Room. 

The Public Interest Law Clinic (PILAC) 
of Makerere University School of 
Law (SoL) organised and hosted the 
Inaugural Annual Criminal Justice System 
Conference on 13th May 2026.

The School of Law has successfully 
held its inaugural Master of Laws 
(LLM) Research Colloquium, marking a 
significant milestone in strengthening 
graduate research.

13th Edition of the CLE 
Moot Competition

Inaugural Criminal Justice 
System Conference at SoL

SoL Launches Inaugural 
LLM Research Colloquium
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SoL hosts Chief Justices  
of Zambia and Uganda The call was made during an engagement with 

the College of Health Sciences leadership, 
where the VC underscored the strategic 
importance of research-intensive colleges.

The Smart Bee Monitor, developed 
under the AdEMNEA Project, enables 
beekeepers to remotely monitor the 
health and behaviour of their bee 
colonies from anywhere. 

The most advanced of ACE’s current 
projects targets a specific type of breast 
cancer. Using AI to analyse molecular 
structures and biological pathways.

VC Calls for 
Strengthened Graduate 
Training and Research

Makerere becomes 
Africa’s new nerve centre 
in the fight against Ebola 

Makerere’s Scientists Use 
AI to End Cancer and Drug 
Resistance
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CHS Graduates First Cohort 
of Perinatal and Neonatal 

Medicine Fellows

CEDAT: https://cedat.
mak.ac.ug/wp-content/
uploads/2026/07/
CEDAT-Newsleter-April-to-
June-2026.pdf  

CONAS: https://cns.mak.
ac.ug/conas-newsletter-
april-june-2026/  

SOL: https://law.mak.
ac.ug/sol-newsletter-april-
to-june/ 

CHS:  https://chs.mak.
ac.ug/reports/makchs-
newsletter-april-june-2026 

COVAB: https://covab.
mak.ac.ug/covab-news-
letter-april-to-june-2026/
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A three-year study led by Dr 
Lillian Mbabazi has revealed 
widespread communication 
breakdowns in marginalised 
communities across East 
Africa, prompting calls for 
policymakers to invest more 
in communication, culture 
and community engagement 
as essential components of 
development. 

Research calls for 
greater investment 
in communication 
and community 
engagement

AirQo is a low-cost air quality monitor-
ing technology developed at Makere-
re University by a team of engineering 
and computer science students.

he innovation allows farmers to detect 
pest invasions, disease outbreaks, 
environmental disruptions, hive 
strength, and the optimal time for 
honey harvesting.

The innovation promises a solution 
to always having human aides for the 
visually-impared.

Mak develops Air Quality 
Monitoring device

The Smart Bee Monitor 
for Modern Beekeeping

AI-powered mobility 
device for the visually 
impaired
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Eight years of Eight years of 
achievements achievements 
under Prof. under Prof. 
Oyana’s tenureOyana’s tenure

The outgoing Principal leaves 
behind a financially stable, 
academically stronger, and more 
collaborative college, providing 
a solid foundation for future 
growth and excellence.

A legacy well 
deserved

INSIDE THIS EDITION
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T h e  6 t h  A n n u a l  P r o f .  S e n t e z a  K a j u b i  M e m o r i a l
L e c t u r e
E d u c a t i o n  i s  a  b r i d g e  b e t w e e n  n a t i o n s
V i s i o n  f o r  G r a d u a t e  T r a i n i n g  a t  M a k
C E E S  R e s e a r c h  D i r e c t i o n :  P r i o r i t i e s ,  I n s t i t u t e s  &
C e n t r e s
C E E S  R e s e a r c h  O u t p u t s  a n d  M i l e s t o n e s
C E E S  C h a m p i o n s  C o m p e t e n c y - B a s e d  E d u c a t i o n

College of Education and
External Studies 
College of Education and
External Studies 

n

C o n t e x t u a l i z e d  B l e n d e d  L e a r n i n g

I n t e r n a t i o n a l  C o l l a b o r a t i o n :  M a k e r e r e

U n i v e r s i t y  &  t h e  U n i v e r s i t y  o f  F u k u i ,  J a p a n

U n v e i l i n g  a  B l u e p r i n t  f o r  C o m p e t e n c y - B a s e d

Te a c h e r  T r a i n i n g

I n n o v a t i v e  A p p r o a c h e s  f o r  t h e  Te a c h i n g  o f

E n g l i s h  a n d  F r e n c h  u n d e r  C B C

H.E. William Popp provided the guidance during
the 6th Annual Prof. Senteza Kajubi Memorial
Lecture hosted by Makerere University, in
partnership with the U.S. Embassy in Uganda,
and the Fulbright Program.
Prof. William Senteza Kajubi is respected for
being the first African Fulbright Scholar.
Read more on page 3

Prof. Senteza Kajubi Fulbright Lecture Re-ignites debate on Learner-Centred reforms
“Education systems must
prepare learners for an
uncertain future. Students
must be prepared not only for
today’s jobs, but for careers
that do not yet exist,” 

The teaching and non-teaching staff of the 
College of Agricultural and Environmental 
Sciences (CAES) celebrate the life and endur-
ing legacy of Prof. Abwoli Yabezi Banana.

Tribute to Prof. Abwoli 
Yabezi Banana (1951-2026)

Makerere University, 
Uganda Red Cross 
Society Sign MoU 
to Strengthen 
Humanitarian Action

CHART-CR Project 
Champions Climate 
Resilience for Uganda’s 
Refugee 7 Host 
Communities
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CAES Develops Curriculum 
to Tranaform Regional 

Food Systems

CHUSS: https://chuss.mak.
ac.ug/en/wp-content/
uploads/2026/07/CHUSS-
Newsletter-April-June-
2026-Issue-2.pdf 

COCIS: https://cocis.mak.
ac.ug/wp-content/up-
loads/2026/07/CoCIS-Apr-

Jun-2026-Newsletter.pdf 

CEES: https://cees.mak.
ac.ug/wp-content/
uploads/2026/07/CEES-
NEWSLETTER-April-to-
June-2026.pdf  

CAES: COBAMS: https://bams.
mak.ac.ug/wp-content/
uploads/2026/07/Co-
BAMS-Newsletter-April-
June-2026.pdf  

LINKS TO COLLEGE NEWSLETTERS

https://caes.mak. ac.ug/
  

https://cees.mak.ac.ug/wp-content/uploads/2026/07/CEES-NEWSLETTER-April-to-June-2026.pdf
https://bams.mak.ac.ug/wp-content/uploads/2026/08/CoBAMS-Newsletter-April-June-2026.pdf
https://caes.mak.ac.ug/2026/05/04/caes-newsletters-jan-april-2026/
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It is my pleasure to welcome you to 
this edition of the Makerere 
University Newsletter, 

which highlights the remarkable 
achievements, milestones and 
partnerships that have shaped the 
University during the past quarter.

One of the defining activities of this 
period has been my interaction with 
staff across all our Colleges 
to discuss the future of graduate 
training at Makerere University. These 
engagements reaffirmed our shared 
commitment to transforming 
Makerere into a truly research-led 
university by strengthening Master’s 
and PhD training, enhancing research 
supervision, improving completion 
rates, and fostering innovations 
that respond to national, regional and 
global development priorities. 
Graduate education remains central to 
our Strategic Plan and our aspiration 
to produce the next generation of 
scholars, innovators and leaders who 
will drive Uganda’s transformation.

This quarter has also witnessed the 
continued expansion of our national 
and international partnerships 
through the signing of several 
Memoranda of Understanding with 
distinguished institutions. These 
collaborations will enrich teaching 
and learning, deepen research, 
promote innovation, facilitate 
staff and student exchanges, and 

strengthen our contribution to 
sustainable development. They reflect 
the growing confidence that partners 
across the world continue to place 
in Makerere University as a leading 
institution of higher learning.

I extend my heartfelt appreciation 
to every member of staff for 
your unwavering commitment, 
professionalism and resilience. Your 
daily contributions, often made 
quietly and selflessly, continue to 
strengthen our University’s reputation 
and impact. I also congratulate all 
members of staff who were promoted 
or appointed to new leadership 
and academic positions during 
the quarter. Your achievements 
reflect both personal excellence 
and the University’s commitment 
to recognising merit and nurturing 
leadership. I wish you every success as 
you take on your new responsibilities.

To our students, alumni, partners and 
friends, thank you for your continued 
confidence in Makerere University. 
Together, we will continue to build 
a vibrant, inclusive and research-
intensive institution that contributes 
meaningfully to Uganda, Africa and 
the world.

Prof. Barnabas Nawangwe 
Vice Chancellor 
Makerere University

I extend my 
heartfelt 
appreciation 
to every 
member 

of staff for your 
unwavering 
commitment, 
professionalism and 
resilience. Your daily 
contributions, often 
made quietly and 
selflessly, continue 
to strengthen 
our University’s 
reputation and 
impact.

Foreword by the Vice Chancellor
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Management Launches Engagement 
Forum to Foster Dialogue with Staff

Makerere University launched a 
Staff Engagement Forum to 
strengthen communication 

and foster open dialogue between 
staff and University Management on 
key institutional issues. The inaugural 
forum, organised by the Public 
Relations Office, was held on 29 April 
2026 in the Main Hall and attracted 
more than 420 participants, both 
physically and online.

The engagement brought together 
members of the National Union 
of Educational Institutions (NUEI), 
Makerere University Administrative 
Staff Association (MASA), and Makerere 
University Academic Staff Association 
(MUASA), who presented concerns 
relating to promotions, staffing, 
contract appointments, performance 
management, biometric attendance, 
staff welfare, and career development.

Representing University Management 
were the Deputy Vice Chancellor 
(Finance and Administration), Prof. 
Henry Alinaitwe, University Secretary 
Mr. Yusuf Kiranda, Chief Human 

Resources Officer Mr. Deus Tayari 
Mujuni, the University Librarian, Head 
of Legal Affairs, Bursar, and Head of 
Procurement, who responded to the 
issues raised by staff.

In his remarks, Mr Kiranda described 
the forum as a long-overdue 
platform for structured engagement, 
emphasising that staff participation 
is essential for institutional growth 
and improved service delivery. 
He encouraged open dialogue 
and reaffirmed Management’s 
commitment to considering staff 
feedback in decision-making.

The inaugural Makerere Staff Engagement Forum attracted about 420 staff in person and online.

L-R: DVC FA, Prof. 
henry Alinaitwe; 
the University 
Secretary, Mr 
Yusuf Kiranda, 
and the 
Chief Human 
Resources Officer, 
Mr Deus Mujuni.

Mr Mujuni highlighted ongoing efforts 
to improve performance management, 
strengthen staff development, and 
review human resource policies, while 
acknowledging concerns surrounding 
promotions, contracts, and staff 
confirmations.

Closing the meeting, Prof. Alinaitwe 
pledged to work closely with 
Management and staff associations 
to address the concerns raised. 
He called for regular engagement, 
professionalism, and collaboration 
to build a more responsive and 
supportive working environment at 
Makerere University.
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Makerere University Vice Chancellor, Prof. 
Barnabas Nawangwe, has concluded 
a series of strategic engagements 

with the University’s colleges aimed at 
strengthening graduate training and advancing 
the institution’s research-led agenda.

The visits, which brought together college 
leadership, academic staff and representatives 
from central academic units, provided a 
platform to discuss strategies for expanding 
Master’s and PhD enrolment, improving 
graduate supervision, increasing research 
productivity and enhancing the quality and 
impact of postgraduate education.

Throughout the engagements, the Vice 
Chancellor underscored the University’s 

CONTENTS

VC Engagements Across 
Colleges Drive Makerere’s 
Research-Led Transformation 

ambition to increase graduate student 
enrolment and produce a critical mass 
of highly skilled researchers capable 
of addressing Uganda’s and Africa’s 
development challenges. He called for 
stronger mentorship, timely completion 
of graduate programmes, greater 
collaboration in research and publication, 
and increased translation of research into 
innovation and practical solutions.

College leaders welcomed the initiative, 
describing the engagements as timely and 
valuable opportunities to assess progress, 
identify challenges and align institutional 
priorities. They highlighted achievements in 
graduate training while outlining key areas 
requiring support, including infrastructure, 

College 
leaders 
welcomed 
the initiative, 
describing the 
engagements 
as timely 
and valuable 
opportunities 
to assess 
progress, 
identify 
challenges 
and align 
institutional 
priorities.

Vice Chancellor Prof. Barnabas Nawangwe at the School of Law during college visits to discuss challenges and ways to 
streamline graduate studies and research processes at the School on 23rd June 2026.
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staffing, research funding and student 
supervision.

The engagements also enabled 
academic support units, including 
the Directorate of Graduate Training, 
Directorate of Research, Innovation 
and Partnerships, the Writing Centre 
and Makerere University Press, to 
share available services that support 
researchers and graduate students.

The college engagements form part 
of Makerere University’s broader 
commitment to strengthening 
graduate education as a driver of 
research excellence, innovation and 
national transformation.

Staff at CoVAB pose for a group picture after successful deliberations  with Vice 
Chancellor and top management.

Vice Chancellor Prof. Barnabas Nawangwe at  the 
College of Natural Sciences

University leadership engages with CEDAT faculty to chart strategies for 
scaling up graduate training and strengthening research capacity.Vice Chancellor with College of Health Sciences.

 CAES staff with the Vice Chancellor  and  top 
Management team during the meeting on 11th May 

Vice Chancellor Prof. Barnabas 
Nawangwe
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Makerere University on 
17th June 2026 launched 
the upgraded Financial 

Management System (Mak-FMS) 
and Implementation Roadmap 
aimed at ensuring paperless end-
to-end transactions right from 
requisition to sign-off. Mak-FMS was 
initially launched on 10th July 2024 
to automate requisition initiation 
and approval. The upgraded system 
will ensure that the hitherto paper-
based payment voucher generation, 
examination, digital clearance, and 
sign off are completed digitally.

Presiding over the launch on behalf of 
the Deputy Vice Chancellor (Finance 
and Administration) Prof. Henry 
Alinaitwe, the Principal, College 
of Natural Sciences (CoNAS) Prof. 
Winston Tumps Ireeta commended 
the Directorate of Finance and the 
Directorate for ICT Support (DICTS) 
on the strides made in digitalisation 
of financial processes at Makerere. He 

nevertheless called for the need to 
make approvals time bound at each 
stage of the process to ensure that 
requisitions are sanctioned or deferred 
for additional input promptly.

The University Bursar, Mr. Evarist 
Bainomugisha informed attendees 
at the launch that the objective of 
the Mak-FMS upgrade was to ensure 
paperless transactions by 1st July 
2026. He added that Champions had 
been appointed from colleges and 
administrative units, and will together 
with ICT Support Staff be trained by 
DICTS to support users during the 
transition.

Mr. Bainomugisha nevertheless 
noted that incorporation of Mak-FMS 
into Uganda’s Integrated Financial 
Management System (IFMS) remains 
undone. He therefore called upon 
Finance Officers and Accountants 
to prudently ensure that the money 
committed on the Makerere system 
is charged to the appropriate 
Government code.

DICTS Chief, Mr. Samuel Mugabi 
reiterated that the upgraded 
system is not entirely new but is 
only aimed at further enhancing 
accountability and transparency of 
financial management for efficiency 
of Makerere’s business operations. He 
added that the upgraded Mak-FMS 
will be integrated with the recently 
rolled out Procurement System in a 
phased approach, especially as users 
increasingly get acquainted with the 
paperless working environment. He 
equally reiterated DICTS readiness to 
support the Directorate of Finance to 
ensure a holistic training of users.

Digital Transformation Milestone: 
Makerere Unveils Upgraded Mak-FMS 

MESSAGE

The upgraded Mak-FMS 
will be integrated with 
the recently rolled out 
Procurement System in a 
phased approach, especially 
as users increasingly 
get acquainted with 
the paperless working 
environment

Prof. Tumps 
Ireeta - Ag. 
Deputy Vice 
Chancellor 
(Finance & 
Administration) 
launch the 
roadmap for 
upgrading the 
Mak FMS in 
Council Room 
on 17th
June2026.

By Mark Wamai 
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The trainees will strengthen student-led action on gender equality and the prevention of GBV.

Makerere University, through 
its Gender Mainstreaming 
Directorate (GMD) and in 

partnership with the United Nations 
Population Fund (UNFPA), the Embassy 
of Sweden, and UNESCO O3 Plus, has 
equiped 250 Student Peer Trainers (SPTs) 
to strengthen student-led action on 
gender equality and the prevention of 
gender-based violence.

The three-day capacity-building 
workshop, held from 5th to 7th May 
2026, brought together student leaders 
from across the University as part of 
efforts to promote a safe, inclusive, 
and gender-responsive learning 
environment. The training equipped 
participants with practical skills to serve 
as peer educators, mentors, advocates, 
and referral points for students requiring 
support on gender-related issues.

The programme covered Makerere 
University’s Gender Equality Policy, 
the Policy and Regulations Against 
Sexual Harassment (PRASH), legal 
frameworks on gender equality, sexual 
and reproductive health and rights 
(SRHR), leadership, communication, and 
student-led advocacy.

Facilitators included university gender 
officers and development partners who 
led interactive sessions across the three 
days.

On the first day, participants were 
introduced to the foundations of gender 
equality and institutional frameworks 
guiding inclusion and student welfare. 
Speaking on behalf of UNFPA, Ms. Laura 
Criado Lafuente described the training 
as “more than a workshop,” calling it 
“a movement designed to empower 

students to influence attitudes, 
behaviours, and social norms.” She urged 
students to challenge harmful practices, 
support survivors, and act as catalysts for 
change.

Representing the Vice Chancellor, Dr. 
Rodney Rugyema noted that “Makerere 
University’s mandate goes beyond 
academic excellence to ensuring the 
safety and well-being of students,” 
added that students must actively 
contribute to a respectful campus 
environment. He further described 
Student Peer Trainers as “the eyes and 
ears of the University community,” 
emphasizing their role in identifying 
challenges and mobilising responses.

250 Student Peer Trainers 
Empowered to Lead Gender 
Equality on Campus 

MESSAGES

Visit news.mak@ac.ug for FULL 
STORY: https://bit.ly/4xhiPld
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PTA

A member of staff at Makerere 
University has earned 
international recognition after 

winning the African Perspectives on 
Groningen Video Contest, organised 
by the University of Groningen in the 
Netherlands.

Mr. Kiggundu Muhammed, a staff 
member at the Institute of Gender and 
Development Studies, emerged as 
the overall winner of the competition 
following his participation in the 
Erasmus+ International Credit Mobility 
Programme at the University of 
Groningen in 2025.

The contest invited students and 
researchers from Sub-Saharan Africa 
who had studied at the University of 
Groningen to share insights on what 
the institution could learn from African 
perspectives on higher education and 
everyday life.

Muhammed’s winning two-minute 
video, titled “Who Is a Teacher? An 
African Perspective on Learning in 
Groningen,” explored the African 
philosophy that learning extends 
beyond the classroom to families, 
communities, and everyday lived 
experiences. The video highlighted the 
richness of African knowledge systems 
and called for greater recognition of 
diverse ways of knowing and learning 
within higher education.

Competing against participants, the 
majority of whom were PhD students 
from across Sub-Saharan Africa, 
Muhammed’s entry stood out for its 
originality and compelling message. 
In addition to being named the overall 
winner, he received a cash prize of €200.

Reflecting on the achievement, 
Muhammed described the recognition 
as both unexpected and rewarding, 
particularly as a recent Master’s graduate 
of Makerere University.

“This achievement is a testament to the 
quality of education and international 
exposure offered by Makerere University. 
It also reflects the University’s 
commitment to nurturing globally 
competitive graduates who contribute 
African perspectives to international 
academic and cultural conversations. I 
am proud to have represented Makerere 
University and Uganda on this global 
platform,” he said.

Muhammed’s success underscores 
Makerere University’s growing 
international footprint and the impact of 
its academic partnerships in preparing 
staff and students to contribute 
meaningfully to global knowledge 
exchange while championing African 
perspectives.

Makerere Staff Member 
Takes Top Prize in Global 
Erasmus+ Video Contest 

Mr. Kiggundu Muhammed

https://bit.ly/4xhiPld


 9Makerere University  NEWSLETTER

PTA 

Makerere University has 
reaffirmed its commitment to 
preventing sexual harassment 

and gender-based violence (GBV) by 
strengthening the capacity of members 
of the Vice Chancellor’s Roster of 100, 
a pool of trained staff that supports 
the Gender Mainstreaming Directorate 
(GMD) in investigating sexual 
harassment cases across the University.

The one-day training, held on 30 June 
2026, brought together members of the 
roster to deepen their understanding 
of sexual harassment prevention and 
response, strengthen investigative skills, 
and share practical experiences from 
previous investigations. The programme 
also sought to reinforce implementation 
of Makerere University’s Policy and 
Regulations against Sexual Harassment 
(PRASH) while drawing lessons from 
institutions with extensive experience in 
handling gender-based violence.

Opening the training, the Deputy Vice 
Chancellor in charge of Finance and 
Administration, Prof. Henry Alinaitwe, 
urged members of staff to shift their focus 
from responding to incidents to 
preventing them altogether.

“Prevention is far better than waiting for 
cases to happen and then beginning 
investigations. Our focus should be 
on creating an environment where 
incidents of sexual harassment do not 
occur in the first place,” he said.

Prof. Alinaitwe observed that as educators 
and members of staff, university 
employees are expected to serve as role 
models both within the institution and in 
the wider community. He noted that the 
University’s safeguarding, gender and 
sexual harassment policies were 
developed 
to ensure that every member of the 
University community studies and works 
in a safe environment.

He explained that sexual harassment 
extends beyond physical acts and may be 
verbal, non-verbal or electronic, including 
inappropriate messages, photographs, 
videos and social media communication. 

FULL STORY on news.mak@ac.ug:                  
https://rb.gy/06ieey

Prevention First: 
Makerere Builds Stronger 
Defences Against 
Gender-Based Violence

Prof. Alinaitwe observed that 
as educators and members 
of staff, university employees 
are expected to serve as 
role models both within the 
institution and in the wider 
community. 

Vice Chancellor’s Roster of 100, a pool of trained staff that supports the Gender Mainstreaming Directorate (GMD) in investigating 
sexual harassment cases across the University.
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Managing a Side Hustle: 
The Story of Rebecca Talikaza

Running a side business alongside 
full-time employment is a way to 
supplement income and build 

financial resilience. Ms Rebecca Talikaza, 
a 48-year-old custodian at Makerere 
University, successfully balances her 
office responsibilities with her growing 
enterprise, Beckiz Bathing Sponge. 

“For the years I have been running 
Beckiz Bathing Sponge and it has not 
affected my work. I have a support 

system at home, and I have learnt how 
to utilise my time well,” she explains.

Turning Necessity into Opportunity 
Talikaza’s entrepreneurial journey 
began during the COVID-19 period, 
when schools reopened. While 
preparing to take her first-born son 
back to school, she realized he did 
not have a bathing sponge. A search 
in nearby supermarkets in Nakwero 
proved futile.

“When I failed to get a bathing sponge, I 
went back home and looked for some 
material I had bought earlier. I decided to 
knit one using skills I acquired in primary 
school,” she recalls. As she worked, a 
neighbour noticed and placed an order 
for four sponges for which she paid UGX 
20,000. That same day, a boda boda rider 
she had sent on an errand also requested 
one. “That is when it hit me—I could 
actually make money from this. Every 
home needs two or three sponges,” she 
says.

Hitting the Supermarket Shelves 
Encouraged by the demand, Talikaza 
approached Babis Supermarket 
in Nakwero with her sample. She 
requested to supply her products after 
noticing the gap in the market. The 
manager agreed and asked her 
to produce two dozen sponges for 
distribution across five branches. She also 
secured a similar opportunity with Shop 
Wise Supermarket in Manyangwa Village.

FULL STORY on news.mak.ac.ug:
https://shorturl.at/XbxQo 

Talikaza’s Tips for Managing a 
Side Hustle

• Discipline, sacrifice, and 
humility as the key ingredients 
for success: “Never despise 
humble beginnings. Side 
businesses do not accommodate 
laziness. If it means working late, 
do so to ensure growth and 
profit.”

• Fairness and teamwork: 
“Noting that she employs her 

children and a maid to help 
with production and pays 
them weekly. To maintain 
professionalism, Talikaza draws 
a clear boundary between her job 
and her business. Your office work 
should not suffer because of your 
side hustle. I do not sell my 
products at the University. Those 
who need them can find them in 
supermarkets.”

• Careful time management:
Dedicate working hours to official 
duties and reserve evenings or 

weekends for business.

• Efficiency is critical: “I do not leave 
work to buy materials. I send a 
boda boda rider who delivers on 
time. He even helps monitor stock 
in supermarkets.”

• Build businesses around passion 
and knowledge: 
“Understand your business 
its strengths, weaknesses, 
opportunities, and threats. Also 
know your target market to avoid 
being cheated.”
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Makerere University’s Scrabble team won the Titans 
Scrabble Tournament, organised by the Scrabble 
Association of Uganda, with three players in the top 
five. The university was represented by a four man team 
of Musinguzi Simon, Lalobo Norbert, Atugonza Shawn, 
and Mawanda Malcom.

With three of its four players finishing inside the top five, 
Makerere University’s overall performance was enough 
to secure the tournament title, giving the university’s 
Scrabble programme a strong marker of form heading 
into the rest of the competitive calendar.

The Makerere swimming, basketball, and Scrabble teams all delivered championship moments for 
Makerere University this season, a reminder that the university’s sporting depth runs well beyond the 
football pitch.

 MAK SHARKS

SCRABBLE

Makerere's Sports Winning Streak Continues

The Mak Sharks, Makerere University’s Swim club, 
won the first-ever Uganda Aquatics Inter-University 
Swimming Championships, held at the British 
School of Kampala on 25th April 2026. The gala 
brought together swimmers from universities 
across the country, and it was Makerere’s men who 
emerged on top in a competition that organisers 
hope will become a permanent fixture on the 
national swimming calendar. The Club also holds 
the titles of defending champions in Ugandan Water 
Polo and the Association of Ugandan University 
Sports Games. Their performance is paying off from 
their rigorous training sessions under head coach Mr 
Tamale Thomas.

Part of the Mak Sharks Men receive their 
trophy at the UA Inaugural meet in April

Makerere University Scrabble Team holding their trophy

Full story on mak@ac.ug:
https://bit.ly/4wKyYQy.

 SCRABBLE

Makerere’s Anna Sophie 
racing against other ladies 
in butterfly stroke.

https://bit.ly/4wKyYQy
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Makerere University’s women’s 
basketball side, the Sparks, is 
making a statement in the 2026 
FUBA Division One season. They 
wrapped up the first round 
without dropping a single game, 
going 11 for 11 and doing so in 
convincing fashion. Sail Through 
Round one unbeaten.

MAKERERE SPARKS

Lady Sparks Team poses for a photo moments before a match at Hamz Stadium.

While woodball rarely draws the same attention as other 
dominant sports, Makerere University has quietly built 
one of the strongest woodball contingents in the 
country, with three of its players representing both the 
university and the Uganda National Team on the 
international stage.

Namutebi Rhonah Majoline, captain of Makerere, was 
selected to represent Uganda at the 2025 Beach 
Woodball World Cup in Rayong, Thailand. 

George Guma was named to the national squad that 
travelled to Thailand for the Beach Woodball World Cup. 

Akram Matovu completes the trio, having earned his 
own call-up to the national team for the Beach Woodball 
World Cup in Thailand. 

Between them, Namutebi, Guma, and Matovu give 
Makerere a presence at nearly every major woodball 
event on the Ugandan calendar, from university 
championships to 
the President’s Cup to the national team itself, and their 
continued success keeps building the case for woodball 
as one of the university’s most underrated sporting 
disciplines.

WOODBALL

Makerere’s Little-
known Powerhouse 
on the World Stage

In Action: Rhonah Majoline, Captain Makerere University Woodball Team, at 
the Rayong Beach Woodball World Cup last year.
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Breaking Communication 
Barriers: Library Trains Future 
Pharmacists in Sign Language

The Library staff at Makerere University, 
conducted a sign language 
training programme for Pharmacy 

students aimed at enhancing inclusive 
communication skills and improving 
service delivery to persons with hearing 
impairments.

The training commenced on 23rd June 
2026 and it was completed on 3rd July 
2026. 

A total of 41 Pharmacy students 
participated in the programme and it was 
facilitated by Patrick Sekikome, Librarian; 
Madia Begire, Library Assistant and Fiona 
Nakagiri. Library clerk.

The programme was designed to equip 
future pharmacists with the ability to 
communicate effectively with deaf 
and hard-of-hearing patients, thereby 
promoting inclusive healthcare and 
improving patient-centred service delivery.

This initiative demonstrates the Library’s 
commitment to supporting inclusive 
education and strengthening accessibility 
within healthcare training. By providing 
sign language training to Pharmacy 
students, the Library is contributing to the 
development of healthcare professionals 
who are better prepared to meet the 
diverse communication needs of the 
communities they will serve.

Some of the facilitators and students during the sign language class
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April - June in Pictures
An agreement of 
collaboration was 
signed on 24th 
April 2026 between 
Makerere University 
and Accra Technical 
University. Prof. Sarah 
Ssali- Deputy Vice 
Chancellor (Academic 
Affairs) signed  on 
behalf of Makerere 
University and Vice 
Chancellor Prof. Eng. 
Amevi Acakpovi 
for Accra Technical 
University.   

Vice Chancellor Prof. Barnabas Nawangwe bid farewell to 
H.E Muhammad Hassan Wazir - High Commissioner of 
Pakistan to Uganda 28th April 2026.

Department of Academic Registrar bid Farewell to Deputy Registrar Patience 
Rubabinda Mushengyezi on 16thApril2026.

CCE renovations commence. Guild President Gracious 
Kadondi together with Lt. Gen. James Mugira- 
CEO of National Enterprise Corporation (NEC) 
holding architectural drawings for Complex Hall of 
Residence during the handover of the Hall to NEC for 
Rehabilitation on 26th June 2026.

Industry - connect: Assoc. Prof. Kenneth Ssemwogerere(3rd Right) 
led a team from Makerere University on a visit to Musa Body 
University of Technology in Katwe on 2nd June 2026.

By Elias Tuhereze
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New Guild president Gracious Kadondi 
receives the Office of the Guild President from 
Mr. Churchill James Ssentamu at the swearing-
in ceremony on 15th April 2026 .

At the 6th Annual Willam Senteza Kajubi Fulbright Lecture held 
on 23rd April 2026.

Prof. Henry Aliniatwe(Centre) - Deputy Vice Chancellor(Finance & 
Administration)  with a delegation from Uganda Human Rights 
Commission on 2nd June 2026.

First Graduation for the Perinatal and Neonatal Medicine Fellowship Programme 
fellows on 17thJune2026.

Makerere Convocation after visiting on 29thJune2026 to 
update VC and management on new interventions to 
improve Alumni operations and welfare.

MUASA Executive after their courtesy call on VC and 
Top Management on 11thMay2026.



16  Makerere University  NEWSLETTER

FOR THESE AND MORE CONTACT:
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Makerere University
Kampala, Uganda

Email: inquiries@mak.ac.ug
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