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Introduction

Institutionalisation of quality management, as well'as new
approaches to teaching and learning remain the focus of
Institutions of higher learning in Kenya

Ominde report , 1964; Gachathi Report, 1976; 451 Report to
the International Conference on Education, 1996; the Koeech
Report, 1999 and Session paper No 1 2005

Public universities in Kenya have oVver the years played a major
role in'human capacity. development at all'levels in the country.

N0 remain competitive both in Africa and in the world, Kenyan
public universities need to engage In interdisciplinary.
collaboration amongst themselves and with other institutions

Public universities need to have a clear understanding ofi the
factors that facilitate and/or impede the interdisciplinary,
collaboration process and guality: research




Public_ Universities In_ Kenya

e University off Nairobi, Nairebi

s Kenyatta University, Nairobi

* Mori University, Eldoret

e Egerton University, Njoro, Nakuru
® Maseno University, Kisumu

s Jomo Kenyatta University off Agriculture and
Jechnology, Juja, Thika

e \Western University College off Science and
Jechnology, Kakamega

Duplication of programmes - compromising on their
mandates

Presence and participation of postgraduate students: -
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e [0 cultivate rich and diverse collaborations there Is
need to:-

— Use the process of learning and teaching as a factor,
In collalboration

— Use collaboration as a motivating factor, te receiving
academic or. other forms of credit Including career
progression and personal development

— remove administrative barriers

— take steps to reduce risks associated with
collaboration

— fester an environment that enceuUrages researchers
O collalborate acress disciplines

give credit to funded research projects
d




Jleaching and | .earning at KU

The vision of Kenyatta University Is in line with
the provision of the Kenya National Development
Plan (2002 — 2008)

[0 be a dynamic, inclusive and competitive centre
ofi excellence in teaching, learning, research, and
SErVICE to humanity.

Kenyatta University’s 2005-2015 Strategic Plan
targets restructuring of academic programimes
and administrative units to address the vision.

The University’s teaching, learning and research
epportunities cut acress diverse disciplines
offered te over 21,150 undergraduate students
and 1,264 Poestgraduate Students (Ratio 1.6:1).




[leaching and LLearning at KU=---

.

Postgraduates represent only 626 of the student
population

The six schools (SE -5626; SHSS-1026; SPAS-13%06;
SESHS-496; SB-13%06; SHS-496) as well'as Graduate
School (GS) with thelr 39 teaching departments have
farled to attract critical numbers of postgraduate
students

SESHS and SHSS have adeqguate staffing levels te
engage In postgraduate research - their postgraduate
admission is low

Need te enhance postgraduate teaching and training Is
emphasized due to current environmental pressures
poth 1IN Kenya and wWorldwide




Teaching and l.earning at KU-----

land resource use challenges need training programmes
and research that build human capacity and provide
repository of Infermation for planning, moenitering and
management of reseurCces.

Training that build disaster resilient communities through
strengthening capacity to mitigate, prevent, and
respond to disasters within sustainable development
framework.

s How then does the SESHS and the other schoeols come
to be myvelved i interdisciplinary. research &
collaboration?

e [Doees the University’s research agenda aim to develop
research facilities and laboeratories relevant to the
training needs of postgraduate students?

® [his guestions and many. others form the basis of;
develoeping an interdisciplinary framework for PhD

research at SESHS.
d
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Kenyatta University’s research agenda

Research needs institutional assessment

External needs Internal needs

evelopment Strategic
Research Research
(Country) Relevance)

Postgraduate
Research
(Recognition

Academic needs




Progression In the PhD Degree Programme

s Admission with a masters degree or eguivalent

e PhD research candidates should consider:
— Approepriateness of the school

— Ability of school to provide guality, experienced
SUPErVISIon

— Relevance of research interests and
background

— Capacity to meet the engoing time, logistical
and other reguirements

— Ability to support eneself for the duration of
the research

e make an application for admission on a
prescribed form




Procedure for processing application for PhD candidates

Announcement for application: March-May every year
v

Collect or download application form (Ksh 1000 - citizens

or US$ 100 - non-citizens required with every application)

v

Send or Submit application form to Admissions Office (AO)
v

AO sorts forms according to Departments
{

AO remits the forms to Heads of Departments (HoD)
{

HoD informs DBPS to make evaluation of applicant
'

Evaluated form is sent back to HoD for onward transmission to AO
{

University Constitutes the Deans Committee to admit
'

Admitted candidates are sent letters of offer (June-July)
70 report for registration in the 15t week of September




Admission/Enrolment date (September)
Semester 1 « » Semester 2
v v
Start date 1 Start date 2 Start date 1 Start date 2
September January May September
Attend induction Attend induction
Programme (15t 2 wks) Programme (15t 2 wks)
15t Six months of candidature 15t Six months of candidature
Submit and present research proposal Submit and present research proposal
1, 1St Wk March 2, 1St Wk July 1, 15t Wk Nov 2, 15t March
e ¥
12 months of candidature 12 months of candidature
Submit major review report to GS Submit major review to GS
1, 15t Wk Sept 2, 1st Wk Jan 1, 1t Wk May 2, 1S Wk Sept
Submit six monthly reports to GS thereafter
and a major review report end 2" year
Lodge notification of | Submit thesis for examination
intent to submit end 3" year PhD 3-3.5 years '

Completion
Max: PhD 4 years



Progression in the PhD Degree Programme ——-

e Critical areas

* Induction programme — Working space,
ESOUKCES accessibility, communication
procedures, library, counselling services etc

* complete enrolment process and proceed with
research proposal With SUpPerViSors

s proposal approval process requires that the SBPS
agree on the concept presented




Progression in the PhD Degree Programme ---

Role of the supervisor

* Provide the necessary infrastructure (office,
computer, Internet connection)

* Helpsifind the necessary funding or facilitates:
linkage for support from collaboerating Institutions

e Makes sure that research plans are realistic and'in
context

* Evallates and gives feedbackion research progress
poeinting out links with other researches

* Suggestsimethodsiandapproaches to tackie any.
guestions raised

* Provides linkage and contact With other people,
erganizations or pubklications that are relevant

® Promotes and suppoert research work towards the
rest of the academic community




Challenges to Improving PhbD Research

s Self-Imposed brain drain of researchers from
developing countries to the north and west due to
lack of Incentives and funding

* |[fack of Investment by the Institutions themselves
on postgraduate funding

— FOcUS' on fee-paying students with little or no
effort towards providing schoelarship to
exemplary students

s Lttle University sponsorship or bursary: SUpport

— LLimited extent of financial assistance for,
postgraduate study to'memibers of faculty

— [lhe Goevernment provides minimal imdividual
loans to’ fund poestgraduate sttidents at:
government-stipported INStitttioNs — tUItion

fees not research grants
d




KU postgraduate research challenges

Kenyatta University PhD students face teething challenges that
either impede or stall their progress.
ePoor facilitation from the university
el ack of adequate guidance and effective supervision
eLack of commitment on the part of students
eLimited or lack of research funds and inadequate funds for
supervision.
«Slow bureaucratic process towards proposal registration
eLack of work plan in some cases and Inability to give
reasonable projections.
eLack of adherence to deadlines and follow-up on supervisors
eLack of scheduling of student activities from admission to
graduation
eAdministrative systems especially beyond the department are

not supportive enough.
PhD student’s interaction with his/her supervisor is based on trusgr
d "'.".-';f




Possible solutions

Develop physical infrastructure: more office for
staff, lalboratories and studio Space.

Improve capacity: recruitment, training and
development off computing and Internet access by,
academic and the postgraduate members.

Set aside sufficient funds toe run poestgraduate
programmes.

Diversihy the library services to Include research
librarians and linkage/leaning from external
lIbraries

Create and using external linkages and
collaborations with lecal research Imstitutions




Kenvatta University using existing linkages

Linkage with the Ear East

s Capital Nermal'University, Beljing China
® Chinese Academy. off Secial Sciences

s Xian Institute off Physicall Education

s’ Shanxi University off China- Kanagawa

s Institute of liechnology, Japan

s Nagasaki University, Japan

Samchoek National University, Korea
d




Linkage with Euroepe

Antwerp University, Belgium
Katholike University, Belgium

Nesna University College, Norway
Volda University College, Norway.

Nitlo Maki Institute, Jyvaskyla, Einland

| Insitute de Recherche Pour LLe Development ,
Erance

Alanus University, Germany.
Bayreauth University, Germany.
Trier University, Germany.

Mid Sweden University.
Jonkoping University, Sweden
Cambridge University.

Kings College, London, UK
Exeter University
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Linkage with US Universities

e Albany State University, Georgia
® Arkansas University, Arkansas

s City College off New. York

® Georgia Sate University, Georgia
e lllinols state University.

¢ Indrana University

e lowa State University.

s Kent State University, Ohio

s Kutztown University:

e National American University, Seuth Dakota
e North Tiexas University.

s Ohio State University.

s Syracuse University.

s University off Nevada, Reno

y University off Scranton




Linkage with African Universities

e University of Hargesha, Somaliland

* Nelson Mandela Metropolitan University,
South Africa

s Kyamboego University, Uganda

.




Seek linkage amongst neighbours and the best

— UNIVERSITY OF CAPE TTOWN 46
— 2 STELLENBOSCH UNIVERSITY SYALS
— 3 UNIVERSITY OF PRETORIA 0954
— 4 UNIVERSITY OF THE WITWATERSRAND 656
— 5 RHODES UNIVERSITY 663
— 13 UNIVERSITY OF DAR ES SALAAM 2,906
— 27 UNIVERSITY OF NAIROBI 4,508
— 360 NATIONAL UNIVERSITY OF RWANDA 9,140
— 401 ADDIS ABABA UNIVERSITY 5,355
— 61 MOIUNIVERSITY 6,353

— /1 KABARAK UNIVERSITY
6,699




T4 AHS)

EXIsting linkages with Research Institutes

International Centre for Insect Physielogy and Ecology.

Regional Centre for Mapping of Resources for
Development

\World Agro-forestry Centre

African Centre For. Technoelogy: (ACITS)

Kenya Medical Training College (KM i)

Kenya College off Communication & liechnology: (KCCEI)
Regional Institute of Business Management (RIBM)

Regional Universities Forum for Capacity: Burlding in
Agriculture (RUEGRUM)

International Feod Policy Research Institute (IERPRI);
USA

Tropical Soll Bielogy: and Eertility: CISBE)
International’ Assoeciation off Hydrelegical SCIENCGES




Soclal Responsibility

* Nairobr Public Relations Soeciety off Kenya
e Federation of Kenyan Employers

e Christian Children Fund, Kenya

® Braeburn College, Nairobi

® Goethe Institute, Nairebi

s [he International Association of athletic
Federations IIAAR

s National Aids Control Council




Areas to explore: Regional Devp. AULNOKITIES

National Environmental Management Authority
(NEMA)

Ewaso Ng’iroe North River Basin Development
Authority:

Ewaso Ng'ire South River Basin Development
Authority:

Kerio Valley Development AUthority,
lake Basin Development AUthority,
National Irrigation Beard

Tana Athi Rivers Development AUthority
Kenya Wildlife Service

National Museums off Kenya




Areas to explore: National research Institutions

e Kenya Medical Research Institute
e Kenya Irypasoenomiasis Research Institute
s Kenya Institute of Survey and Mapping

¢ Kenya Institute for Public Poelicy, Research &
Analysis

s Kenya Coffee Research Foundation

s Kenya liea Research Foundation

s Kenya Veterinary Vaccines Production Institute
s Kenya Plants Health Inspectorate SErVICES

s Kenya Agricultural Research Institute

s National'Agricultural Research LLlalboratories

s’ Kenya korestry Research Institute

s Kenya Bureau off Standard

Kenya Industrial and Research Development
Institute




conclusions

progression of PhD Students in the research
environment Is time challenging

PhD research Is a precess of burlding relationships

Key to the students Is identifying resources
avallabilrty for thelr research and where the
resources are located.

Computing and Internet access by academic and
the postgraduate members Is Important as no
academic discipline has been left untouched by
INIC revoelution

IInkage between puklic UnIversities and the
national research Institutions ever many.
epportunities and this need strengthening
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To University Staff Development :
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